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 (The school complies with the Public Sector Quality Duty as set out in the 

Equality Act 2010) 

Equal Opportunities Policy Statement 

1. Aims 

Our school aims to meet its obligations under the Public Sector Equality Duty (PSED) by having due 

regard to the need to: 

• Eliminate discrimination and other conduct that is prohibited by the Equality Act 2010 

• Advance equality of opportunity between people who share a protected characteristic and 

people who do not share it 

• Foster good relations across all characteristics – between people who share a protected 

characteristic and people who do not share it 

2. Legislation and guidance 

This document meets the requirements under the following legislation: 

• The Equality Act 2010, which introduced the Public Sector Equality Duty and protects people 

from discrimination 

• The Equality Act 2010 (Specific Duties) Regulations 2011, which require schools to publish 

information to demonstrate how they are complying with the Public Sector Equality Duty 

and to publish equality objectives 

• This document is also based on Department for Education (DfE) guidance: The Equality Act 

2010 and schools. 

 

3. Our key equality and diversity objectives are: 

 

• To be inclusive providing equal opportunities for all students to access the curriculum with 

no barriers to learning 

• To educate all students for life in a diverse society and to treat everyone with respect 

• For everyone to examine their own prejudices to prevent any form of unconscious 

discrimination 

• To make our workforce representative of the schools community 

• To increase staff and student knowledge and understanding of equality and diversity issues 

• Work with stakeholders to deliver more effective and equal outcomes for staff and students 

 

 

 

 

http://www.legislation.gov.uk/ukpga/2010/15/contents
http://www.legislation.gov.uk/uksi/2011/2260/contents/made
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools


4. What is discrimination? 

 

Discrimination is a type of negative treatment that affects a whole group of people, or individual 

because they belong to a group. Direct discrimination is when a person is treated less favourably 

than others because of their (real or perceived) ethnicity, disability, age, sexuality, religion/belief or 

gender. 

 

Indirect discrimination is when there are rules or procedures that have the effect of discriminating 

against certain groups of people. 

 

5. Our Ethos 

 

We are committed to making our school an accessible and inclusive organisation that welcomes and 

respects the diversity of all people who work in, attend or visit the school. 

 

We aim to create a confident, inclusive, collaborative learning community where high quality 

teaching and learning, honesty and respect for others, drives collective will to bring out the best in 

every child in our care. 

 

All students can expect to be: 

 

• Valued for their achievements 

• Actively involved in learning 

• Educated in a safe and friendly learning environment 

• Respected for their personal qualities 

• Encouraged to play a meaningful part in the school and wider community 

• Treated fairly by all 

• Encouraged to stay healthy 

• Given regular feedback and support 

6. Roles and responsibilities 

Governors are responsible for: 

• Ensuring that the school complies with all equality legislation 

• Approving and adopting the school’s equality policy 

• Ensure that the equality information and objectives are published and communicated 

throughout the school, including to staff, pupils and parents 

• Ensure that the published equality information is updated at least every year, and that the 

objectives are reviewed and updated at least every 4 years 

• Delegate responsibility for monitoring the achievement of the objectives on a daily basis to 

the headteacher 

 



The Headteacher will: 

 

• Promote knowledge and understanding of the equality objectives among staff and pupils 

• Monitor success in achieving the objectives and report back to governors 

 

The Leadership Team of the school will be responsible for:  

 

• Promoting the equality policy both inside and outside the school 

• Ensuring that all staff fulfil their role with regard to delivering equality 

• Providing reports to the governing body and staff on how the policy is working 

• Taking appropriate action where discrimination occurs 

All school staff are expected to have regard to this document and to work to achieve the objectives 

as set out in section 3.  

Parents/Carers will: 

• Have access to this document and be encouraged to support us 

• Have the opportunity to attend any relevant meetings/awareness raising sessions related to 

equality 

• Have the right to be informed of any incident related to this duty which could directly affect 

their child 

 

Staff and students are responsible for: 

• Engaging with the school in eliminating any discrimination 

• Promoting a positive working environment 

• Showing a commitment to undertaking training and development within this area. 

 

Monitoring and Reviewing 

 

This equality policy will run for three years. 

This policy should be read alongside the school’s Equality and Accessibility Plan (2023-2026) 

 

 


